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Pembroke College is committed to fostering an inclusive culture which promotes equality, 

diversity, and maintains an environment in which the rights and dignity of all members of the 

College community, past and present, are respected.  

The College acknowledges that its alumni are by default members of the College for life and 

consequently maintains a policy of active engagement through continued access to its premises, 

invitations to events, and a range of communications designed to deepen that relationship over 

time. However, these benefits are to be regarded as a privilege and not conferred as a right.  

The College and the Alumni Office aim to foster an environment free from harassment, and all 

alumni, friends, and associates of the College have a role to play in supporting this aim.  

This policy (which should be read alongside the College’s Harassment policy – see Annex A) 

sets out the behaviours expected by College Alumni when visiting college premises, or 

participating in any College-sponsored event (including Alumni Ambassador organised 

events), or visiting any platform or service, in person or online, that is provided by the College:  

• Behaviour which has the purpose or effect of violating another’s dignity, or of creating 

an intimidating, demeaning, degrading, or offensive environment for another person, 

will not be tolerated.   

• Alumni must abide by the College’s Harassment Policy. Harassment may involve 

repeated forms of unwanted or unwarranted behaviour, but a one-off or isolated incident 

can also amount of harassment. Furthermore, the recipient does not need to have 

explicitly stated that the behaviour was unwanted for the behaviour to constitute 

harassment. The intentions of the alleged harasser are not always determinative of 

whether harassment has taken place: the perception of the complainant and the extent 

to which that perception is in all the circumstances reasonable will also be relevant.  

• Where alcohol is served at events attendees acknowledge that inebriation is no excuse 

for discourtesy, rudeness, harassment, or the victimisation of staff, other attendees, or 

guests. All attendees are advised to drink responsibly and are accountable for their own 

behaviour whilst attending an alumni event.  

If an alumni or friend conducts themselves in a manner which is harmful to the College, its 

members, or its wider reputation, the College may decide to terminate its relationship with that 
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alumnus or friend either permanently or for a fixed period of time.  The determination as to 

whether such conditions have been met will be made by the Master, acting with the advice of 

the Director of Alumni Relations.  

Senior members of the College and staff are under an obligation to advise the Development 

Director if they become aware that a situation has arisen which might give rise to any 

consideration for action that could be taken under this policy. 

If it is determined that relations with an alumnus or friend should be severed (either temporarily 

or permanently) then the Master will write to that individual setting out the grounds for that 

decision. In such cases any future gifts by the individual to the College during the severance of 

the relationship shall be refused. The College also reserves the right to return any previous gifts 

made by the individual. 

If the Master deems that the behaviour of the alumnus or friend is such that it does not warrant 

a complete termination of relationship, a suspension (permanent or otherwise) from future 

College events or exclusion from College premises may be implemented instead. 

The Alumni Office will provide a framework of support for alumni, guests, and staff who feel 

they have been subject to harassment or have encountered a breach of this code of conduct 

during a College event. All complaints will be treated with the utmost seriousness and 

investigated promptly.  

When making use of the benefits and services provided by the Alumni Office, alumni and 

associates agree to abide by this Code of Conduct, as well as any relevant laws and regulations.  
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Annex A: Pembroke College Harassment Policy 

1. The College does not tolerate any form of harassment or victimisation and 

expects all members of the College community, its visitors and contractors to 

treat each other with respect, courtesy and consideration. 

 
2. The College is committed to fostering an inclusive culture which promotes equality, 

values diversity and maintains a working, learning and social environment in which 

the rights and dignity of all members of the College community are respected. 

 
3. The aims of the College as reflected in this Policy are to: 

 
a) Promote a positive environment in which people are treated fairly and with respect; 

 
b) Make it clear that harassment is unacceptable and that all members of The College 

have a role to play in creating an environment free from harassment; 

 
c) Provide a framework of support for staff and students who feel they have been 

subject to harassment; 

 
d) Provide a mechanism by which complaints can wherever possible be 

addressed in a timely way. 

 
4. Those in positions of authority, such as the Home Bursar, Dean and Academic 

Director, have formal responsibilities under this Policy and are expected to familiarise 

themselves with the Policy and Procedures on appointment. All heads of department 

and equivalent, all tutorial fellows and all other managers, have a duty to implement 

this Policy and to make every effort to ensure that harassment and victimisation do 

not occur in the areas of work for which they are responsible and, that if they do 

occur, any concerns are investigated promptly and effectively. 

 
5. All members of the College community have the right to expect professional 

behaviour from others, and a corresponding responsibility to behave professionally 

towards others. All members of the College community have a personal responsibility 

for complying with this Policy and Procedure and must comply with and demonstrate 

active commitment to this Policy by: 

 
a) Treating others with dignity and respect. 
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b) Discouraging any form of harassment by making it clear that such 

behaviour is unacceptable. 

 
c) Supporting any member of the College who feels they have been subject to 

harassment, including supporting them to make a formal complaint if 

appropriate. 

 

Definitions 
6. A person subjects another to harassment by engaging in unwanted and unwarranted 

conduct which has the purpose or effect of: 

 

• violating another person’s dignity, or 

• creating an intimidating, hostile, degrading, humiliating or offensive 

environment for another person. The recipient does not need to have 

explicitly stated that the behaviour was unwanted. 

 
7. Freedom of speech and academic freedom are protected by law though these rights 

must be exercised within the law. Vigorous academic debate will not amount to 

harassment when it is conducted respectfully and without violating the dignity of 

others or creating an intimidating, hostile, degrading, humiliating or offensive 

environment for them 

 
8. Bullying is a form of harassment and may be characterised as offensive, intimidating, 

malicious or insulting behaviour, or misuse of power through means intended to 

undermine, humiliate, denigrate or injure the recipient. 

 
9. The College seeks to protect any member of the College community from 

victimisation, which is a form of misconduct which may itself result in a disciplinary 

process. The College will regard as victimisation any instance where a person is 

subjected to detrimental treatment because that person, in good faith: 

 

• made an allegation of harassment, or 

• indicated an intention to make such an allegation, or 

• assisted or supported another person in bringing forward such an allegation, or 

• participated in an investigation of a complaint, or 

• participated in any disciplinary hearing arising from an investigation, or 

• taken any other steps in connection with this Policy and Procedure, or 

• is suspected of having done so. 
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Behaviours 

 
10. Harassment may involve repeated forms of unwanted and unwarranted behaviour, 

but a one- off incident can also amount to harassment. 

 
11. The intentions of the alleged harasser are not always determinative of whether 

harassment has taken place. The perception of the complainant and the extent to 

which that perception is in all the circumstances reasonable will also be relevant. 

 
12. Being under the influence of alcohol, drugs or otherwise intoxicated is not an 

excuse for harassment. 

 

13. Harassment can take a variety of forms: 

 
• Through individual behaviour 

 
o face to face, either verbally or physically 

 
o through other forms of communication, including but not limited 

to, written communications and communications via any form of 

electronic media or mobile communications device: such 

behaviour may also amount to a breach of The College’s 

Regulations Relating to the use of Information Technology 

Facilities 

 
o directly to the person connected, or to a third party 

 
• Through a prevailing workplace or study environment which creates a culture 

which tolerates harassment or bullying, for example the telling of biphobic or 

racist jokes. 

 
14. Examples of behaviour which may amount to harassment under this Policy include 

(but are not limited to) the following: 

 

• unwanted physical contact, ranging from an invasion of space to an assault, 

including all forms of sexual harassment, including: 

 
o inappropriate body language 

 
o sexually explicit remarks or innuendoes 
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o unwanted sexual advances and touching 

• offensive comments or body language, including insults, jokes or 

gestures and malicious rumours, for example on the basis of race and 

religion or belief 

• open hostility, verbal or physical threats 

• insulting, abusive, embarrassing or patronising behaviour or comments, 

humiliating, intimidating, and/or demeaning criticism 

• persistently shouting at, insulting, threatening, disparaging or 

intimidating an individual 

• constantly criticising an individual without providing constructive support to 

address any performance concerns 

• persistently overloading an individual with work that that individual cannot 

reasonably be expected to complete 

• posting offensive comments on electronic media, including using 

mobile communication devices 

• threatening to disclose, or disclosing, a person’s sexuality or disability to 

others without their permission 

• deliberately using the wrong name or pronoun in relation to a transgender 

person, or persistently referring to their gender identity history 

• isolation from normal work or study place, conversations, or social events 

• publishing, circulating or displaying pornographic, racist, homophobic, 

sexually suggestive or otherwise offensive pictures or other materials. 

 
15. Stalking may also be a form of harassment and may be characterised by any of the 

following repeated and unwanted behaviours: 

 

• Following a person; 

• Contacting, or attempting to contact, a person by any means; 

• Publishing any statement or other material – 
o Relating to or purporting to relate to a person, or 
o Purporting to originate from a person; 

• Monitoring the use by a person of the internet, email or any other form of 

electronic communication; 

• Loitering in any place (whether public or private); 

• Interfering with any property in the possession of a person; 

• Watching or spying on a person including through the use of CCTV or 

electronic surveillance. 
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